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· National Minimum Wage. Since March 2001, £4.10 an hour for those aged +22, and £3.50 for workers aged 18-21 (and subject to favorable economic conditions, £3.60 an hour from 1 October, 2002.

· Fairness at work. This new law boosts both collective and individual employee rights. The main collective element is statutory procedures for union recognition, while individual rights concerning unfair dismissal, maternity pay, and rights of representation are also enhanced.

· Various rights of the individual employee have also been strengthened

· Embracing the European Union Social Chapter. This act brought the UK within the scope of a number of EU directives including the Working Time Directive and the European Workers Councils Directive:

· The Working Time Directive:



- a 48 hour weekly limit on working time (average over 17 weeks)



- night workers are subject to a working limit of 8 hours in every 24 hours

   
period



- one day off each week for adult workers



- 3 weeks paid annual holiday (rising to 4 in November 1999)

· The European Works Councils Directive comes into force in December 1999. A company with at least 1,000 employees within the countries covered by the Directive and at least 150 employees in two or more of the countries must set up a Works Council to provide greater information about the organization to employees and to consult employees on various matters that affect them and the fortunes of the firm.

· In early August 1999, the UK government issued detailed proposals for Regulations to implement the rights to parental leave required by the EU Parental Leave Directive and to improve existing UK maternity leave provisions. The new Regulations will take effect from 15 December 1999.

