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Executive Summary

In an ideal multicultural society, citizens possess strong national and cultural identities. It is necessary, therefore, to understand the nature of these identities and how they are intertwined in order to be able to predict when an immigrant will embrace multiculturalism and become integrated into Canadian society.  An innovative approach to this question that was recently developed in Europe was used to design the first three studies funded by this grant.

The Studies and Their Findings
In the first study, in-depth qualitative interviews were conducted with 25 immigrants who had become leaders within their cultural communities. The results give a rich portrayal of how these immigrant leaders felt about their heritage culture and their Canadian culture. However, a significant barrier to feeling truly Canadian and actively participating in Canadian society was racism in general, and the lack of acceptance and the undervaluing of foreign credentials and work experience in particular. As well, difficulties understanding and penetrating the Canadian labour market and mastering the English language were also barriers to acculturation.  

In the second study, 403 immigrants mostly from Asia and Africa completed a questionnaire which examined the same topics using a mix of established scales and new scales developed from the themes identified in Study 1. The results showed that the perception that discriminatory barriers prevent immigrants from becoming part of Canadian society was associated with less support for multiculturalism and less identification with Canada. As well, the less these immigrants identified with Canada, the more they favoured their heritage culture.

In the third study, 78 second generation immigrants predominantly from Asia completed the same questionnaire.  The results showed a substantial similarity to those of Study 2, but there were some key differences.  For example, the perception of discriminatory barriers to full integration into Canadian society was strongly linked to less participation in mainstream Canadian society as well as to a weaker Canadian identity for these respondents. 

Policy Implications

The first generation immigrants who participated in Studies 1 and 2 and who emigrated mainly from Asia and Africa strongly support the Canadian government’s Multiculturalism Policy because it stresses acceptance of cultural diversity and encourages new immigrants to maintain and take pride in their cultural heritage.  As well, the results of both studies suggest, indirectly, that this policy along with Canada’s reputation as a strong supporter of  human rights are important reasons for emigrating to Canada and not elsewhere.  That is, attitudes supporting multiculturalism are the “glue” that allows new immigrants to feel that their Canadian and cultural identities are compatible. 

However, the cultural group leaders interviewed for Study 1 also indicated that there are serious discriminatory barriers preventing integration of immigrants into Canadian society. The discrimination with which these leaders are most concerned is the discrimination associated with the lack of recognition of immigrants’ foreign training and credentials as well as the paucity of employment opportunities in their chosen vocation.   Further, the results from Study 2 suggest that the negative impact of discriminatory barriers to integration into Canadian society is even more profound.   This is because the findings show that new immigrants strongly identify with their cultural heritage and, therefore, favour their cultural practices over mainstream Canadian cultural practices.  This cultural bias is mitigated, however, to the extent that these new Canadians feel Canadian; an attachment that discriminatory barriers make less likely. Taken together, these findings suggest that it is important to actively combat discriminatory barriers to integration through current and new policy initiatives so that recent immigrants feel that they belong to rather than they are segregated from mainstream Canadian society. After all, it is clearly the intent of Canada’s Multicultural Policy to make peoples from very diverse cultural heritages feel that they belong in Canada and that they are valued as much as Canadian citizens from other cultural backgrounds, particularly Caucasian Canadian citizens. 

The results from Study 3 showed a substantial similarity to those of Study 2, but there were some key differences. For example, the perception of discriminatory barriers to full integration into Canadian society was strongly linked to less participation in mainstream Canadian society as well as to a weaker Canadian identity for these respondents. Given the small sample size, these findings warrant replication.  Nevertheless, they suggest that the policy implications of studies 1 and 2 for immigrants are even more applicable to the children of immigrants who, for the most part, are members of a visible minority.  

The Fourth Study

An small exploratory laboratory study was also funded by this grant. It investigated the stereotypes of Afro-Canadian immigrants portrayed in fashion magazines. This study was designed to explore a theme identified in Study 1 which suggested that skin colour rather than immigrant status per se caused negative stereotyping and a greater likelihood of the person experiencing discriminatory barriers to their advancement. Given that a literature search revealed very few studies which examined the stereotypes of  Canadian immigrants directly, we felt that this issue warranted further exploration. The results of this study are complex and do not have direct policy relevance. Nevertheless, they represent an important beginning to an examination of this neglected topic.
THE CONTENT AND FUNCTION OF CANADIAN AND CULTURAL IDENTITIESPRIVATE 

AMONG FIRST AND SECOND GENERATION IMMIGRANTS

The hallmark of a multicultural society is its desire to foster the strong and continuing identification of its peoples with their diverse cultural heritages while, at the same time, maintaining and strengthening their national identity.  This is certainly the goal of the 1988 Canadian Multiculturalism Act.  Indeed, the desire is for Canadians to incorporate multiculturalism into their national identity. For example, the second multiculturalism policy of the Act (3.1b) states, "recognize and promote the understanding that multiculturalism is a fundamental characteristic of the Canadian heritage and identity." (emphasis added). That is, Canadians are encouraged to identify with and share their cultural practices with one another in an atmosphere of mutual tolerance and respect (Berry, 1984, 1990; Berry & Kalin, 1995). However, such tolerance and respect are not easily achieved. Indeed, it has been necessary to expand multicultural policy "to include the combating of prejudice and discrimination" (Esses & Gardner, 1996, p. 148). From an intergroup relations perspective, this is hardly surprising. After all, such groups may face prejudice and discrimination because they are in a conflict of interest with other groups in society (Campbell, 1965; Sherif, 1966). Further, even in the absence of such conflicts of interest, Social Identity theory (SIT) (Tajfel & Turner, 1986; Hogg & Abrams, 1990) suggests that Canadians holding a strong and continuing identification with one cultural group may hold prejudiced attitudes toward and will discriminate against members of other cultural groups because of fundamental intergroup differences in values, ideologies, and normative practices. Thus, it becomes crucial to understand the complex nature of cultural and national identity and how they are intertwined as aspects of the self in order to be able to predict when a person with a strong cultural identity will support rather than oppose multiculturalism. It is this question, in the context of the recent theoretical developments and empirical findings derived from SIT, that stimulated the program of research funded by this grant.


Recently, researchers in the SIT tradition have turned their attention to the content and the function of important cultural and national identities.  This shift in emphasis has led to the use of ideas from Social Representation theory (SRT) to complement the SIT approach (Breakwell, 1993). Essentially, social representations are conventional knowledge bases that are shared by all members of a particular group and which enable them to interpret their world in a meaningful way (Breakwell, 1993). This conventional knowledge is not the same as scientific knowledge in that it is based upon what people believe to be correct within a particular culture at a particular time; the representation defines what is "factual" from what is "opinion" for that group (Moscovici, 1988).  Two functions of social representations are of particular interest here: First, they allow group members to communicate with one another about the nature of their social reality and their identity with one another other; and, second, they serve as a behavioural (normative) guide for ingroup members prescribing and proscribing conduct toward each other and toward members of different outgroups (Moscovici & Hewstone, 1983).


A recent study by Cinnirella (1997) illustrates this theoretical approach. This study examined how British and Italian students (100 of each) construed their national identity and their identity with the European Union (EU) using a 7 item quantitative measure of identity. Using the SRT approach, qualitative open-ended questions were asked about these identities as well as measures of attitude toward the European Union (EU) and integration of their country with the European Community. The results showed that the strength of national identification was the same in Britain as in Italy, but that strength of identification with the EU was weaker than national identity for the British and stronger than national identity for the Italians.  Further, strength of national identity was associated with less support for European integration for the British, but not the Italian students.  The qualitative themes that emerged from these two samples were quite different: the Italians felt that their European identity was compatible with their national identity, whereas the British saw them as incompatible.  European integration as a threat to their culture also emerged as a theme for the British respondents. Thus, the qualitative nature of national identity (a social representation) was different in the two countries even though the strength of this identification was equal.


Three studies funded by this two year PCERII grant were designed to build upon this innovative theoretical and empirical approach to study the nature of immigrants’ Canadian identity and its relationship with their cultural group identity.  Specifically, Study 1 examined these issues through qualitative interviews with immigrants who are leaders in their local cultural communities.  This study was designed so that it could ground subsequent studies in the actual experiences of immigrants to Saskatoon (note that the majority of the studies in this research tradition have been done in Western Europe).  The main themes that emerged from these qualitative interviews along with relevant findings from the extant literature were then used to develop a questionnaire that contained quantitative measures of the key variables relevant to the nature of immigrants’ Canadian identity and its relationship to support for multiculturalism and opposition to discriminatory barriers to full integration into Canadian society.  In study 2 a large sample of first generation immigrants completed this questionnaire, whereas in Study 3, a much smaller sample of second generation immigrants completed the same questionnaire.  The intent behind these parallel studies was to allow a direct comparison of the Canadian identities of first and second generation immigrants. This intent could not be fully realized, however, as it proved very difficult to recruit second generation immigrants making the sample size in Study 3 small.


While Study 1 was taking place, my honours student, Jennifer Millard, conducted a content analysis on a random sample of full page photographs of Caucasian and Afro-American female models taken from advertisements and fashion spreads in three popular women’s fashion magazines (Millard, 2001). Consistent with earlier research pioneered by Goffman (Kang, 1997), this thesis showed that a large number of these photographs portray women as submissive (the category called licensed withdrawal) and as a sex object (the category called body display) as rated by trained judges. Further, in comparison to Caucasian models, Afro-American models were significantly more likely to be portrayed as submissive, but were significantly less likely to be portrayed as a sex object.  In the second year of the grant, therefore, Jennifer and I designed and ran an impression formation experiment in which fictitious biographies were linked to advertisements and fashion photographs portraying Caucasian and Afro-Canadian models in these stereotypic poses.  We developed these biographies from the few that existed in current fashion magazines, while adding that the model or the model’s parents had emigrated to Canada.  


While very different from the other studies funded by this grant, this experiment was stimulated by some of the themes that emerged from the interviews with immigrant leaders in Study 1.  Essentially, the suggestion was that skin colour rather than immigrant status per se caused negative stereotyping and a greater likelihood of the person experiencing discriminatory barriers to their full integration into Canadian society. Given that a literature search revealed very few studies which examined the stereotypes of  Canadian immigrants directly, we felt that this issue warranted further exploration.
Study 1

The first study funded by this grant will not be described in detail here as the results were presented as a poster at the Seventh European Congress of Psychology (Grant, McMullen, & Noels, 2001).  Subsequently, I gave talks at the Fourth Annual PCERII workshop in Winnipeg, to the Board of the Open Door Society in Saskatoon, and to the Department of Sociology, University of Saskatchewan.  A copy of the poster is currently on the PCERII web site. Briefly, the study was one in which key stakeholders in the immigrant community were identified and interviewed using primarily qualitative open-ended questions. The interviewers asked respondents about the nature of their Canadian and cultural identities, the positive (pride) and negative (shame) aspects of these identities, and about how they refer to themselves when talking about their culture of origin  (section 1,  16 questions).  The next set of questions (section 2, 9 questions) explored the ways in which the respondents' identities with Canada and their culture of origin are compatible and the ways in which they are incompatible.  This section also explored how immigrants become integrated into the Canadian way-of-life.  The third set of questions (section 3, 5 questions) probed the respondents for their attitudes and beliefs about multiculturalism and Canada's multicultural policy.  Finally, demographic questions ended the interview.  

Three local immigrant organizations ( the Saskatchewan Intercultural Association, the Open Door Society, and the Immigrant Women of Saskatchewan) were approached and asked to endorse the project and identify stakeholders who were leaders in their particular immigrant community and who were either first or second generation immigrants themselves.  This approach was only partially successful.  Eventually 25  interviews were completed with first generation immigrant leaders from many different cultural groups. However, I was unable to obtain the names of any second generation immigrants who were leaders in their cultural community.

The 15 women and 10 men interviewed in this study ranged in age from 24 to 57 years and had emigrated to Canada as adults.  All respondents spoke English quite well and 17 of the 25 (68%) were Canadian citizens. Two independent coders conducted a thematic content analysis of the tape recorded interviews that had been transcribed into approximately 120 pages of text. Correspondence among the themes generated in these analyses was examined by a third coder and, through a series of meetings, agreement on the final themes was reached.  Then, themes emerging across questions were identified. The results give a rich portrayal of how these immigrant leaders felt about their heritage culture and their Canadian culture and how they had had to adapt to the Canadian way of life.  For example, a strong theme to emerge from the interviews was that white Canadians do not understand or appreciate the traditional cultural values and traditions of immigrants, particularly immigrants of colour.  And, in some instances, this lack of understanding was linked to racism and, by implication, to a lack of support for multiculturalism. These results were used to generate many of the items that were used in Studies 2 and 3 described below.  
STUDY 2


The second study built upon the findings of the Study 1 and directly examined the strength and nature of the Canadian identity of a large sample of first generation immigrants. In addition, it was guided by Social Identity Theory and, in particular, by the work in this tradition which has examined the relationship between strength of group identification and ingroup bias (a form of prejudice).  Finally, Study 2 was inspired by an innovative approach to studying important group identities developed in the Social Representation Theory tradition developed by Cinnirella (1997) and described in the introduction. In Study 2, the nature of first generation immigrants’ Canadian identity was examined through factor analysis and through its relationships with measures of acculturation, attitudes toward multiculturalism,  discriminatory barriers to full integration into Canadian society, and cultural group bias.
Method

Respondents


Four hundred and three first generation immigrants took part in this study of whom 57.5% were women.  The average age of the respondents was 36.6 ( 11.6 years (median = 35 years, range 17 to 74 years) with roughly one third under thirty (30.4%), one third in their thirties (35.5%), and one third over 40 years old (34.1%).  Over half (57.0%) of the respondents were Canadian citizens at the time they filled out the questionnaire and had lived more than 4 years in Canada (57.8%).  The median number of years the respondents had lived in Canada was 7 years (range 0 to 46 years) and all but three respondents had come directly to Canada from their country of origin.  Almost all the respondents  (91.9%) said that their parent’s language was their first language and, for all but 17 respondents (4.2%), this language was not English.  Further 93% of the respondents are still able to speak this language.  A small but significant proportion of the respondents (17.6%, n = 71) were raised in a home where their parents spoke two or more languages. 


The majority of the respondents were from Asia (54.4%, N = 203) and Africa (34.9%, N = 130), with much smaller numbers emigrating from the Middle East (4.8%, N = 18) and Eastern Europe (4.3%, N = 16).   Most respondents from East Asia came from China (16.1%, N = 65) and Japan (3.7%, N = 15), while those from South Asia emigrated from Pakistan (6.5%, N = 26), India (1.7%, N = 7) and Sri Lanka (1.7%, N = 7). Respondents from South East Asia arrived from the Philippines (8.7%, N = 35) and Vietnam (7.7%, N =31).  The African respondents mainly emigrated from Nigeria (13.2%, N = 52), Kenya (5.5%, N= 22), Ghana (4.5%, N = 18), and the Sudan (3.2%, N = 13).  Most respondents were Christian (39.7%, n = 157), Muslim (27.8%, n = 110), or said they had no religion (20.0%, n = 79).  The remainder were mainly Buddhists (7.6%, n = 30) or Hindus (3.5%, n = 14).

Procedure


Four female research assistants recruited a roughly equal number of participants (n = 91 to 112) for the study through their extensive local community contacts.  One was of the Muslim faith whose parents had emigrated to Canada from Africa when she was a child. Her task was to recruit immigrants who were practicing Muslims and she successfully did so primarily through her mosque.  These immigrants were largely from Africa and South Asia. The other three research assistants were recent immigrants hired through the Saskatoon Open Door Society – a local organization providing a variety of services to new immigrants arriving in Saskatoon.  The first was from Africa and she recruited African immigrants through her church and community organizations who were practicing Christians.  The second was also from Africa but had immigrated to Canada via Japan where she had learned to speak fluent Japanese.  She recruited a varied sample of immigrants from Africa and Asia with the majority originating in South East and East Asia.  The third was from South East Asia and she also recruited immigrants from South East Asia and East Asia. Interestingly, she was the only research assistant who was able to recruit respondents of the Buddhist faith (n = 26) in significant numbers.   

Almost all (93.4%) of the participants were recruited in the three month period from September through November, 2001 (the rest were recruited in August or December of 2001). Most usually, envelopes containing the questionnaire (in two booklets) and a consent form were given to the respondents during a gathering or a meeting of a local organization.  The respondents could read through the questionnaire before agreeing to take part in the study and the research assistant’s job was to ensure that all potential respondents understood the nature of the study before signing the consent form. After signing the form, the respondents could take the questionnaire home to complete (a popular option), or they could complete it with the research assistant present at a mutually convenient time.  In either case the research assistant was available to help the respondent with difficult questions in-person and by telephone.  The research assistants were trained to use non-directive probes so as to elicit a response from the respondent without directing them toward a particular answer. The questionnaire was divided into two booklets so that respondents who found the questions difficult could stop after completing the first one if they wished.  It turned out that most respondents did not find the questionnaire very difficult and were very willing to co-operate. Indeed, 90.1% answered the questions in both booklets which took, on average, 51.3 (  13.9 minutes to complete  (median = 50 minutes). Because many of the respondents filled out the questionnaire on their own, the research assistants were not always able to record the time it took to complete the questionnaire and so these statistics are based upon 214 of 363 respondents (59.0%). Forty (9.9%) respondents only answered part 1 of the questionnaire which took an average of 31.7 minutes (median = 30 minutes) based upon the times recorded for 29 (72.5%) of these respondents.

Measures


The questionnaire consisted of a mixture of well established scales developed primarily by researchers in the Social Identity Theory (SIT) tradition and items written from the themed responses to the open-ended questions of Study 1.  For the items developed from qualitative themes, factor analysis was used to develop new scales, particularly a new scale reflecting the unique aspects of Canadian immigrants’ identity with their new country.  Table 2.1 gives the reliability and other summary statistics for each of the scales described below.  

The established scales.  Perhaps the two most important measures included in this study were the measures of the respondents’ strength of identification with Canada and with their cultural group.  These measures were vital to include because they provided a means through which past findings from the Social Identity Theory tradition could be compared to the results obtained in this study.  In addition, the former allowed an examination of the relationship between the nature of Canadian identity and its strength. The strength of identification measure used in this study is Cinnirrella’s (1997) 6-item adaptation of  a scale developed by Brown and his colleagues (1986) which has been used extensively by intergroup relations researchers and which has good reliability and validity (Jackson & Smith, 1999).  Respondents used the scale twice: once to rate their strength of identification with Canadians and a second time to rate their strength of identification with members of their cultural group. As Table 2.1 shows, on average the respondents in this study felt a strong identification with both Canada and their cultural group, although they tended to identify significantly more strongly with their cultural group; t(389) = 6.02, p < .0001. 


Clearly, a measure of acculturation was important to include in this study. Ryder’s Acculturation Scales (Ryder et al, 2000) were used because they were developed in Vancouver and because they measure the degree to which respondents participate in mainstream Canadian activities (Acculturation -- Canadian Society) and in their cultural group’s activities (Acculturation -- Heritage Culture).  Consistent with past research, these scales were found to be reliable and were positively related (r = .31, p < .001).


 Finally, we included an individual difference measure of collectivism (Collectivism Scale), the Interdependence subscale of the Self Construal Scale (Singelis, 1994), and a short Autonomous – Relational  Scale (Brown et al, 1992) which measured the degree to which the respondents compared their cultural group to other Canadians. 

The newly developed scales.  The themes that emerged from the qualitative interviews of immigrant leaders in Study 1 were used to write many items which were used in Study 2 to measure the nature of the respondents’ Canadian identity (Immigrants Cultural Identity Scale), discriminatory barriers to their full integration into Canadian society (Discriminatory Barriers to Integration Scale), multicultural attitudes (Attitudes Toward Multiculturalism Scale), and perceived cultural incompatibility between their culture of origin and the Canadian way of life (Incompatible Cultures Scale).  The analysis strategy was to use factor analysis to examine how each of these sets of items loaded onto oblique factors under the premise that they might form multidimensional scales of each of these psychological constructs. Only the Canadian Identity scale formed distinct and correlated factors (discussed in the Results section); the other analyses yielded sets of items that loaded on one factor and that formed reliable unidimensional scales of each of the constructs described above (Table 2.1).  

Table 2.1

Reliabilities and other Statistics for the Scales used in Study 2
Scale
Mean
S.D.
N
Range
Number

Of Items
Reliability

Immigrants Cultural

Identity Scale (ICIS)
4.15
0.50
397
1 to 5
20
.91

Strength of

Canadian identification
5.04
1.28
392
1 to 7
6
.88

Strength of Cultural

Group Identification
5.51
1.34
396
1 to 7
6
.90

Acculturation --

Canadian Society
3.67
0.48
354
1 to 5
10
.81

Acculturation -- 

Heritage Culture
3.94
0.54
356
1 to 5
10
.87

Cultural Group Bias
0.29
1.60
346
-10 to 10
1
N/A

Discriminatory Barriers

To Integration
3.53
0.65
358
1 to 5
9
.83

Attitudes Toward 

Multiculturalism
4.02
0.57
399
1 to 5
10
.89

Incompatible Cultures

Scale
3.12
0.73
397
1 to 5
6
.79

Collectivism Scale

(Interdependence)
3.66
0.50
351
1 to 5
12
.79

Autonomous –

Relational Scale
4.46
1.50
354
1 to 7
6
.89

Normative Pressure

From Cultural Group
3.29
1.54
352
1 to 7
5
.82

Respondents used a single item 11-point attitude “thermometer” from “0” labelled “very unfavourable” to “100” labelled “very favourable” to rate “Canadians-in-general” and “members of my cultural group-in-general”. Then a measure of cultural group bias (a form of ingroup bias) was created by subtracting the respondents’ attitude toward Canadians from their attitude toward members of their cultural group. As well, a short measure of normative pressure from the respondents’ cultural group was used which was developed in an earlier program of research.

Results

The Canadian Identity of this Sample of First Generation Immigrants


A major purpose of this program of research was to examine not only the strength , but the nature of first generation immigrants' Canadian identity. Thus the largest section of  Study 1 explored the meaning of being Canadian with immigrants who had been identified as leaders in their local cultural group.  These responses were themed and used to create 26 statements.  Respondents in Study 2 then indicated what they mean when they say “I am a Canadian” by recording the extent of their agreement or disagreement with these statements using a 5-point scale.   Factor analysis followed by an oblique (oblimin) rotation identified 20 items that loaded on five correlated factors which accounted for  54.5% of the total variance (Table 2.2).  These items formed a new multidimensional “Immigrants’ Canadian Identity Scale” (ICIS). The reliability of this scale is very good (( = 0.91, N = 366) and the five 3- to 5-item subscales have acceptable reliability (see Table 2.3 for the reliabilities and the subscale intercorrelations). The Belonging subscale suggest that being Canadian for this sample of immigrants involved a general sense of belonging to and pride in Canada as their new home; a meaning that is also captured in many strength of identity scales.  It is not surprising therefore, that this subscale correlates highly with the strength of Canadian identity scale used in this study (r = .70, p < .0001). The remaining subscales capture other, more specific meanings to being Canadian for the respondents.  Two subscales reflect instrumental reasons for becoming Canadian that also have great symbolic value:  the Civic Freedom subscale indicates that being Canadian for this immigrant sample means that they are entitled to civil liberties such as freedom of speech,  freedom of travel, and protection under the law; whereas the Citizenship subscale shows that being Canadian means that they are entitled to the benefits of Canadian citizenship such as the right to vote and to hold a Canadian passport.  The remaining two subscales are largely symbolic and suggest that for many immigrants being Canadian means being allowed to maintain and sustain a connection with their culture of origin. The Cultural Freedom subscale indicates that the freedom  to maintain cultural practices and traditions is an important component of these immigrants’ Canadian identity; whereas, the Multicultural subscale suggests that being part of “a country of immigrants” is a valued aspect of being Canadian for this sample.

Table 2.2

The Immigrants’ Canadian Identity Scale (ICIS):  The Subscale Items and their Factor Pattern Loadings








    ICIS Subscales

Scale Items
Belonging


Citizenship
Civic Freedom
Multicultural
Cultural Freedom

I feel like I belong here, in Canada
-.81





I would be proud to

carry the Canadian flag
-.73





I feel like Canada is my home 
-.57





I am accepted in Canada
-.46





It is my duty to serve Canada as any

other Canadian citizens would do
-.44





I am a Canadian citizen

-.93




I can hold a Canadian passport

-.91




I am able to vote in a free election

-.75




I feel protected by my Canadian

citizenship when I visit other countries

-.58




I am living in a peaceful country


.75



I am living in a safe country


.71



I am free to go anywhere I wish


.59



I have freedom of speech


.47



I am living in the free world


.42



I live in a country of immigrants



.80


I live in a multicultural society



.76


My countrymen and countrywomen are

from many different cultural backgrounds



.45


I am free to hold my own cultural

beliefs and practices




.65

I do not have to give up my cultural roots and traditions




.52

I am respected by people from

other countries




.47

Table 2.3

The Reliabilities and the Intercorrelations of the ICIS Subscales

ICIS Subscales

  I.     
  II.
III.
IV.
V.

I. Belonging
.83

(393)





II. Citizenship
.59
.87

(383)




III. Civic Freedom
.63
.41
.82

(396)



IV. Multicultural
.44
.42
.38
.75

(390)


V. Cultural Freedom
.51
.31
.52
.40
.76

(392)

Note:  Reliabilities (Chronbach’s alpha) are in the diagonals.  The correlations are all significant at the p < .0001 level (one-tailed test) based upon the responses of 392 respondents.


As expected ICIS correlates strongly with the strength of identification with Canada scale (r = .69, p < .001). Correlations between the four specific subscales of  ICIS and the strength of Canadian Identity scale show that the stronger a person’s identification with Canada, the more he or she tended to agree with the statements in these subscales.  However,  a hierarchical multiple regression controlling for years lived in Canada, showed that only two of the four ICIS subscales predict strength of identification with Canada (overall R2  = 42.7%, F(5, 366) = 54.47, p < .0001; R2change = 32.8%, F(4, 366) = 52.33, p < .001).  Interestingly these were the instrumental subscales (Civic Freedom: ( = .32, t(366) = 6.41, p < .0001; Citizenship subscale: ( = .31, t(366) = 6.38, p < .0001) suggesting that the cultural subscales represent a qualitatively different aspect of these immigrants’ Canadian identity that may not be reflected very well in the generic strength of identification measures that are most often used by intergroup relations researchers.


Interestingly, both the ICIS scale and the strength of Canadian identification scale correlate positively with the strength of cultural identification scale (r = .23, p < .0001; r = .27, p < .0001 respectively).  That is national identification and cultural identification are positively linked in this sample of first generation immigrants.

The Relationship between Immigrants' Canadian and Cultural Identities and Acculturation, Multiculturalism, Discriminatory Barriers to Integration, and Ingroup Bias

The second purpose of this program of research was to examine the relationship of immigrants' Canadian and cultural identities to their acculturation into Canadian society.  On the one hand, this acculturation can be conceived of as participation in both mainstream Canadian society and in their local and national cultural group activities (integration).  As well, a major focus of the research program was to examine how these identities related to attitudes toward multiculturalism.  On the other hand, immigrants often experience considerable difficulty fully integrating into Canadian society.  Indeed, as the results of Study 1 show, they often experience significant discriminatory barriers to such integration due to their colour, lack of recognition of their foreign qualifications, and insufficient help with overcoming language barriers and with understanding and penetrating the Canadian labour market (segregation).  Further, they themselves may face considerable cultural adjustment difficulties and may react by favouring their cultural group over mainstream Canadian cultural practices (cultural group bias).  In the extreme, immigrants may try to isolate themselves from Canadian cultural influences (separation), particularly when they believe that mainstream Canadian culture is incompatible with their own. 

Table 2.4 shows how the different aspects of Canadian identity relate to behavioural acculturation into mainstream Canadian society (Acculturation -- Canadian Society Scale). First, consider the correlates of the established strength of identification scales (the bottom two rows).  As expected, these correlations show that the stronger the respondent identified with Canada, the longer they had lived in Canada and the more they tended to participate in mainstream Canadian society.  Similarly, the stronger the respondents identified with their cultural heritage, the more they tended to participate in their cultural group’s activities (Acculturation -- Heritage Culture Scale).  That is, for these immigrants, psychological acculturation (identification) is strongly associated with behavioural acculturation in terms of both their mainstream Canadian and their cultural heritage.  Interestingly, collectivism, an index of an important cultural difference between these respondents' heritage culture and Canadian culture, is not negatively related to strength of Canadian identification. On the contrary, the more collectivist the respondents' beliefs, the stronger their identification both with Canada (r = .28) and with their heritage culture (r = .40). 

Table 2.4

The Relationship of the Immigrants' Canadian Identity Subscales and the Strength of Identification Scales with Acculturation  and Collectivist Beliefs

Years in

Canada

     
Acculturation

(Canadian

Society)
Acculturation

(Heritage

Culture)
Collectivist

Beliefs

ICIS Scale


.27***
.47***
.17**
.29***

Cultural Freedom

Subscale


n.s.
.27***
.15**
.26***

Multiculturalism

Subscale


n.s.
.18**
.16**
.24***

Citizenship

Subscale


.35***
.33***
.16**
.23***

Civic Freedom

Subscale


.16***
.37***
n.s.
.17**

Belonging

Subscale


.21***
.48***
n.s.
.28***

Strength of

Identification

with Canada


.31***
.52***
n.s.
.28***

Strength of

Identification

with Culture


n.s.
.21***
.58***
.40***

 + = p < .05, * = p < .01, ** = p < .001, *** = p < .0001, one-tailed test.

The correlates of the ICIS subscales are, for the most part, quite similar to the correlates of the strength of identification with Canada scale.  However, the cultural Freedom and the Multiculturalism subscales show two interesting differences from the pattern described above.  First, these aspects of Canadian identity are not related to 

the number of years the immigrant has lived in Canada, implying that recent immigrants come to Canada holding these beliefs as an essential part of what being Canadian means. Second, these subscales and the Citizenship subscale are the only aspects of Canadian identity that show a small but significant positive relationship with participation in heritage cultural activities.

Table 2.5 summarizes how different aspects of the respondents' Canadian and cultural identities are related to attitudes toward multiculturalism, perceptions of discriminatory barriers to integration, and cultural group bias.  As theory and research on intergroup relations in general and on Social Identity theory in particular, would suggest, the strength with which the respondents identified with Canada was related to their support for multiculturalism, a perception that there are fewer discriminatory barriers to integration into Canadian society, and less bias favouring their cultural group over Canadians-in-general.  As these respondents identify with both their cultural group and with Canada, however, the extent of cultural group bias is small.  Specifically, 35.5% (N = 123) favour members of their cultural group over Canadians,  45.4% (N = 157) show no bias, and 19.1% (N = 66) favour Canadians in general over members of their cultural group.

Social Identity Theory is also supported by the findings that strength of cultural identity is related to greater ingroup bias favouring their cultural group over Canadians-in-general and a perception of more discriminatory barriers to integration (Hinkle & Brown, 1990). Interestingly, strength of cultural identity, like strength of Canadian identity is associated with support for multiculturalism suggesting that these attitudes link a person’s Canadian and cultural identities together making them at least partially compatible. Nevertheless, some respondents did feel that their culture of origin was to some degree incompatible with Canadian culture.  As Table 2.5 shows, this perception of incompatibility is related to a weaker Canadian identity as well as less endorsement of the items in every ICIS subscale. In Social Identity Theory, cultural incompatibility could be construed as causing immigrants to have both an insecure or threatened cultural identity and an insecure or threatened Canadian identity.  If this is true then the prediction from SIT is that the relationship between strength of identification and ingroup bias will be stronger for those immigrants who believe that their culture is incompatible with mainstream Canadian culture. Interestingly, the results show that this hypothesis holds true for the relationship between both cultural and Canadian identification and ingroup bias.  Using a median split on the Cultural Incompatibility Scale (median = 3.171) to divide the sample, the relationship between strength of cultural identification and bias favouring their culture over Canadian culture is stronger (r = .40, p < .001) when the cultures are incompatible than when they are compatible (r = .30, p < .001); whereas strength of Canadian identification is associated with less bias favouring their cultural group (and, for some respondents, bias favouring Canadians over members of their cultural group) only when there is perceived cultural incompatibility (r = -.23, p < .01 versus r = -.09, ns).  

Table 2.5

The Relationship of the Immigrants' Canadian Identity Subscales and the Strength of Identification Scales with Attitudes toward Multiculturalism, Discriminatory Barriers to Integration, and Ingroup Bias

Attitudes

Toward multiculturalism

     
Discriminatory Barriers

To Integration
Cultural

Ingroup Bias
Culturally

Incompatible



ICIC Scale


.54***
-.19***
-.12+
-.26***

Cultural Freedom

Subscale
.53***
-.25***
n.s.
-.21***

Multiculturalism

Subscale


.34**
n.s.
n.s.
n.s.

Citizenship

Subscale


.35***
n.s.
n.s.
-.13*

Civic Freedom

Subscale


.42***
-.13**
-.14**
-.22***

Belonging

Subscale


.48***
-.17**
-.17**
-.32***

Strength of

Identification

with Canada
.43***
-.18**
-.20***.
-.29***

Strength of

Identification

with Culture
.28***
.23***
.37***
.13*

 + = p < .05, * = p < .01, ** = p < .001, *** = p < .0001, one-tailed test.

Study 3

The initial plan was for Study 3 to parallel study 2 so that the nature of the Canadian identity of first and second generation immigrants could be directly compared.  However, the sample size for Study 3 precludes a factor analysis of the responses to the Canadian identity measures.  Given that the reliability of the measures used in Study 2, the analysis of the data in this small study focussed on  whether the relationships among these variables was the same for second-generation immigrants as those obtained for first-generation immigrants.  

Method

Respondents


Seventy-eight second generation immigrants took part in this study of whom 57.1% were women.  The average age of the respondents was 25.7 ( 7.4 years (median = 22 years, range 16 to 43 years).  That is, this sample was much younger than the sample obtained from Study 2.  Their parents had lived in Canada for an average of 31.6 ( 9.8 years (median = 30 years, range = 18 to 52 years) and were predominantly from Asia (84.4%, n = 65), mostly mainland China (52.6% of the total sample, n = 41).  Most respondents were Christian (46.3%, n = 31), Muslim (20.9%, n = 14), or said they had no religion (25.4%, n = 17).

Procedure


The research assistant from South East Asia recruited over half of the respondents (51.1%, n = 43) with the other three research assistants obtaining a small but  roughly equal number of participants (n = 7 to 15). Almost all (90.6%) of the participants were recruited in the three month period from September through November, 2001 in the same way as the respondents in Study 2. These second generation immigrants were much less willing to complete the questions in the second booklet than the first generation immigrants in Study 1. Only, 44.9% (n = 35) answered the questions in both booklets which took, an average of 39.5 (  7.6 minutes to complete  (median = 40 minutes) based upon the responses of 21 of these respondents. The remaining  respondents (n = 43) only answered part 1 of the questionnaire which took on average of 30.8 minutes (median = 30 minutes) to complete. 

Measures

The same measures were used as in Study 2.  Table 3.1 shows that the reliability of these scales is good for this small sample of second generation immigrants.

Table 3.1

Reliabilities and other Statistics for the Scales used in Study 3
Scale
Mean
S.D.
N
Range
Number

Of Items
Reliability

Immigrants Cultural

Identity Scale (ICIS)
4.44
0.41
75
1 to 5
20
.91

Strength of

Canadian Identification
5.75
0.93
77
1 to 7
6
.84

Strength of Cultural

Group Identification
5.26
1.33
77
1 to 7
6
.91

Acculturation --

Canadian Society
4.02
0.60
32
1 to 5
10
.91

Acculturation -- 

Heritage Culture
3.81
0.70
32
1 to 5
10
.91

Cultural Group Bias
-0.50
2.22
33
-10 to 10
1
N/A

Discriminatory Barriers

To Integration
3.40
0.69
33
1 to 5
9
.83

Attitudes Toward 

Multiculturalism
4.05
0.57
77
1 to 5
10
.89

Incompatible Cultures

Scale
2.93
0.75
75
1 to 5
6
.78

Collectivism Scale

(Interdependence)
3.52
0.54
32
1 to 5
12
.79

Autonomous –

Relational Scale
3.80
1.40
34
1 to 7
6
.86

Normative Pressure

From Cultural Group
3.54
1.39
34
1 to 7
5
.81

Results
The Relationship between Immigrants' Canadian and Cultural Identities and Acculturation, Multiculturalism, Discriminatory Barriers to Integration, and Ingroup Bias

The main objective of Study 3 was to examine how second generation immigrants’ Canadian and cultural identities are related to attitudes toward multiculturalism, perceptions of discriminatory barriers to integration, and cultural group bias, and participation in mainstream Canadian society and their cultural community in comparison to the relationships found for first generation immigrants in Study 2.  

Table 3.2

The Relationship between the Canadian and Cultural Identities of First and Second Generation Immigrants and Acculturation, Attitudes Toward Multiculturalism, Discrimination, Cultural Bias, and Cultural Incompatibility

Canadian Identity

(ICIS)

Study 2        Study 3
Strength of Identification

With Canada

Study 2             Study 3
Strength of Identification

With Heritage Culture

Study 2                Study 3

Attitudes on 

Multiculturalism

(N = 389; N = 75)
.54***
.59***
.43***
.59***
.28***
.24*

Cultural Ingroup

Bias

(N = 339; N = 33)
-.12*
-.63***
-.20***
-.64***
.37***
.60***

Discriminatory Barriers

To Integration

(N = 349; N = 32)
-.19***
-.65***
-.18***
-.64***
.23***
.19

Participate In Canadian 

Culture

(N = 347; N =32)
.47***
.73***
.52***
.76***
.21***
-.22

Participate In Heritage 

Culture

(N = 348; N = 32)
.17**
-.32*
.08
-.25+
.58***
.78***

Cultural

Incompatibility

(N = 388, N = 73)
-.25***
-.41***
-.29***
-.34**
.13*
.11

+ = p < .10, * = p < .05, ** = p < .01, *** = p < .001.

Generally, the results were similar to those obtained in Study 2 in that both identities are associated with more favourable multicultural attitudes (Table 3.2, first row). As well, the strength with which the respondents identified with Canada was associated with less bias favouring their cultural group, whereas the strength with which they identified with their cultural group was associated with more bias favouring their cultural group as Social Identity Theory would predict.  However, these associations were considerable stronger for the small sample of second generation immigrants in Study 3 than for the large sample of first generation immigrants in Study 2 Table 3.2, second row).

The perception that there are discriminatory barriers to integration into Canadian society was associated with a weaker Canadian identity and a stronger cultural identity in both studies, but the former association was stronger for the second generation immigrants in Study 3 (Table 3.2, third row).  In addition, the perception that there are discriminatory barriers to integration into Canadian society was strongly associated with less participation in mainstream Canadian society for the respondents in Study 3 (r = -.62, p < .0001), but not those in Study 2 (r = -.06, n.s.).  Taken together, this correlational evidence suggests that discriminatory barriers to members of visible minorities born in Canada tend to prevent their full participation in Canadian society and, as a result, weaken their Canadian identity and strengthen their cultural identity. Such discriminatory barriers seem to have a similar but much weaker effect on the Canadian identity of the first generation immigrants in Study 2 and the perception of these barriers does not affect their participation in mainstream Canadian society.  Other correlations in Table 3.2 show that, for second generation immigrants, participation in heritage cultural activities is associated with a weaker Canadian identity, whereas the association is reversed for first generation immigrants.  Because second generation immigrants are Canadian from birth, and because they identify with Canada more strongly than with their heritage culture (Mcan = 5.75, Mcult = 5.26, t(76) = 2.67, p < .01), it may be that participation in heritage cultural activities represents a reaction against the racism within their own society as much as a celebration of their unique heritage. In contrast, first generation immigrants are slowly gaining entrance into and adjusting to a new society and culture.  Thus, participation in cultural activities represents a continuity that reaffirms important values, beliefs, and cultural practices during this period of change. 

A Brief Discussion and the Policy Implications of Studies 1, 2, and 3

The findings from Study 1 and Study 2 have uncovered a great deal of information on the nature of first generation immigrants’ Canadian identity. They show that immigrants have a multidimensional Canadian identity that corresponds to both the instrumental reasons for emigrating, such as living in a country that supports human rights and civil liberties, and the more symbolic reasons for emigrating associated with respect and encouragement for cultural diversity.  As well, the rich qualitative findings from Study 1 are currently being analysed in more detail and promise to yield much more information on first generation immigrants’ Canadian and cultural identities in relation to various positive and negative aspects of their new life in Canada.

The first generation immigrants who participated in Studies 1 and 2 and who emigrated mainly from Asia and Africa strongly support the Canadian government’s Multiculturalism Policy because it stresses acceptance of cultural diversity and encourages new immigrants from around the world to maintain and take pride in their cultural heritage.  As well, the results of both studies suggest, indirectly, that this policy, along with Canada’s reputation as a strong supporter of  human rights in the world community were important reasons for emigrating to Canada and not elsewhere.  This is because the emergent themes revealed in Study 1 and the factor analysis of the Canadian identity questions in Study 2 show that these are important aspects of their Canadian identity.  Indeed, the fact that the Cultural Freedom and the Multiculturalism subscales of ICIS do not correlate with number of years lived in Canada, suggests that these aspects of Canadian identity are internalized first, while attachment to Canada, the duties and rights associated with being a Canadian citizen, and the sense that being Canadian means entitlement to civic freedoms are internalized more gradually.  The results of Studies 1 and 2 also suggest that attitudes supporting multiculturalism are the “glue” that allows new immigrants to feel that their Canadian and cultural identities are compatible. For example, Study 2 shows that strength of  Canadian identification and strength of cultural identification are both positively associated with support for multiculturalism.  

While positive attitudes toward multiculturalism make Canadian and cultural identities compatible to some extent,  the results of Studies 1 and 2 suggest also that other, more negative factors can result in the strengthening of one identity and the weakening of the other.  Most importantly, Study 2 showed that the perception that there are discriminatory barriers preventing integration into Canadian society was associated positively with cultural identification, but negatively with Canadian identification. This finding is congruent with the concerns expressed by the immigrants interviewed in Study 1 who are leaders in their local cultural community.  These qualitative interviews show that the discrimination with which these leaders are most concerned is the discrimination associated with the lack of recognition of immigrants’ foreign training and credentials as well as the paucity of employment opportunities in their chosen vocation.  The results from Study 2 suggest that the negative impact of discriminatory barriers to integration into Canadian society is even more profound.   This is because the findings support the Social Identity Theory hypothesis that strength of identification is associated with ingroup bias.  Clearly this sample of new immigrants to Canada strongly identifies with their cultural heritage and, therefore, favour their cultural practices over mainstream Canadian cultural practices.  This cultural bias is mitigated, however, to the extent that these new Canadians identify strongly with Canada. Taken together, these findings suggest that it is important to actively combat discriminatory barriers to integration through current and new policy initiatives so that recent immigrants identify with rather than feel segregated from Canadian society (psychological acculturation). After all, it is clearly the intent of Canada’s Multicultural Policy to make peoples from very diverse cultural heritages feel that they belong in Canada and that they are valued as much as Canadian citizens from other cultural backgrounds, particularly Caucasian Canadian citizens. 

Study 3 was quite small but, nevertheless, informative. The results showed a substantial similarity to those of Study 2, but there were some key differences. The perception of discriminatory barriers to full integration into Canadian society was strongly linked to less participation in mainstream Canadian society as well as to a weaker Canadian identity for these respondents who were born in Canada and who are members of a visible minority. As well, strength of identification was more strongly linked to ingroup bias both for identification with Canada and for identification with their heritage culture in comparison to the relationships found for first generation immigrants in Study 1. Given the small sample size, these findings warrant replication.  Nevertheless, it is clear that the policy implications of the findings from Studies 1 and 2 are even more applicable to this sample of Canadians who, for the most part, are members of a visible minority.  This is because the findings suggest that participation in cultural heritage activities may be partly motivated by a reaction to racism within Canadian society. 

Study 4

Study 4 is quite different from the other three studies and focuses on examining the stereotype of immigrants using an experimental impression formation paradigm. There were two main reasons for conducting this study. First, the immigrant leaders in Study 1 and other, more informal contacts at the Open Door Society suggested that it was only immigrants of colour who are negatively stereotyped by Canadians.  At the same time, my honours student, Jennifer Millard conducted a content analysis of full page advertisements and fashion spreads randomly chosen from recent issues of Cosmopolitan, Vogue, and  Glamour magazines (Millard, 2001). This study showed that female models in general and Afro-Canadian models in particular are still often portrayed in stereotypic ways congruent with the way they had been depicted in fashion magazines in the past (Kang, 1997).  Specifically, these models were frequently photographed in a submissive pose called “licensed withdrawal” or as a sex object in a pose called “body display”.  Initially, I had hoped that some of these models could be identified as immigrants so that the way immigrant women are portrayed in fashion magazines could be examined.  This proved impossible, however, as the short biographies describing a model’s recent accomplishments which accompany fashion photographs do not provide this information. Nevertheless, Millard’s study did provide sets of advertisements and fashion photographs from fashion magazines portraying Afro-Canadian and Caucasian women stereotypically.  Using this stimulus material, we created short biographies that described these models as immigrants or as children of immigrant parents and then asked research participants to give their impressions of these models using scales that measure the negative stereotype that black people are more aggressive and sociable but less intelligent and achievement-orientated than white people. Our hypothesis was that this stereotype would be confirmed.  However, our main interest was in whether a model's immigrant status would increase this negative stereotyping, particularly for Afro-Canadian immigrant women (double jeopardy).  In addition, impressions of models portrayed in fashion spreads in comparison to models portrayed in advertisements was of interest given that most impression formation studies have examined the latter and neglected the former.

Method

Design

This experiment used a 2 (Type of Photograph: fashion spread versus advertisement) by 2 (Race: Afro-Canadian versus Caucasian model) by 2 (Immigrant Status: immigrant versus child of immigrants) by 2 (Stereotypic Pose: licensed withdrawal versus body display) split-plot design. Only the first factor in the design was between-subjects.  The other three factors were within-subjects and counterbalancing was used so that order effects were controlled. 

Participants


Sixty-four Caucasian students were recruited from a pool of volunteers taking introductory psychology. They agreed to take part in the experiment for course credit.  Of the sixty-one who completed the demographic questions, 46 (75.4%) were women, 4 (6.6%) were immigrants, and 17 (27.9%) were the children of immigrants.

Procedure


Up to four participants arrived at the laboratory for each experimental session and were seated at separate small tables. The female research assistant then read the experimental instructions which explained that the researchers were interested in the participants’ impressions of models who are immigrants or children of immigrants (a cover story). She went on to point out that the coloured binder in front of them contained short biography -photograph pairs of eight different models from either a full page advertisement or a full page fashion spread. The participants’ task was to give their impressions of each model using 27 bipolar semantic differential scales contained in two booklets.  Each of these booklets contained four sets of the semantic differential scales which were numbered to correspond to lines on a optical scanning sheet along with spaces in which participants recorded the unique picture number and biography number of the model they were rating.  After examining the materials, the participants signed a consent form and then completed the task which took about 30 minutes. When all participants had finished, the research assistant gave them a feedback sheet and explained the true purpose of the study leaving time for questions and comments.

Dependent Measures


The main dependent measures were the average rating of each model on short multi-item balanced scales of aggression (6 items: e.g., even tempered – quick tempered), affiliation (5 items: e.g., unsociable - sociable), intelligence (5 items: e.g., superficial - thoughtful), and achievement-orientation (5 items: e.g., unambitious - ambitious) which measured different aspects of the negative stereotype of black people. As well, the participants rated the attractiveness of each model using a 5-item Likert scale. Item analysis showed that all scales had acceptable reliability (Chronbach’s alpha ranged from .65 to 81).  

Results


To date, only initial analyses of the data collected in this study have been completed.  The following highlights some of these early findings. 

The Effects of Race Upon the Impressions of Models in Fashion Spreads and in Advertisements
 
Based upon the impression formation literature, the hypothesis was that Afro-Canadian models would be stereotyped more negatively than Caucasian models on all of the major dependent variables. The results did not support this hypothesis, however. While a race main effect was obtained, it was always qualified by a significant race by type of photograph interaction. As Table 4.1 shows,  the respondents' impressions of Afro-Canadian and Caucasian fashion models were positive and not significantly different, while Afro-Canadian models tended to be perceived more positively than Caucasian models in advertisements, significantly so on the measures of intelligence and affiliation.  Further, in a subsidiary analysis of the advertisement photographs, significant race main effects showed that the Afro-Canadian models were judged to be less aggressive and more intelligent, achievement-orientated, attractive, and affiliative than Caucasian models  (F(1,31) = 11.91, p < .01;  F(1,31) = 29.40, p < .001;  F(1,31) = 15.16, p < .001;  F(1,31) = 4.35, p < .05;  F(1,31) = 40.04, p < .001).  None of these main effects were significant in a subsidiary analyses of the fashion photographs.

Table 4.1

The Effects of the Model's Race and The Type of Photograph Upon Impressions of the Stimulus Persons
Dependent

Variables
Fashion
Advertisement





Black
White
Black
White
Race

F(1,62)
Interaction

F(1,62)
MSE



Aggressive


3.86
3.93
3.40
3.84
10.24**
5.55*
0.816

Affiliative


4.89
4.83
5.34
4.57
35.54***
25.97***
0.610

Intelligent


4.78
4.74
4.96
4.43
15.41***
11.50***
0.683

Achievement

Orientated
4.96
5.04
5.24
4.77
6.28*
12.06***
0.787



Attractive


4.33
4.67
4.94
4.59
n.s.
9.71**
1.544

Note:  The higher the score, the more the model was described as aggressive, affiliative, intelligent, achievement orientated, and attractive.

The Effects of Immigrant Status, Type of Photograph, and Stereotyped Pose

For three of the dependent measures, immigrant status interacted with type of photograph and the stereotyped pose adopted by the model.   Essentially, immigrant status did not affect the respondents' impressions of the intelligence, achievement-orientation, and attractiveness of the models in the advertisements.  In contrast, immigrant models in a demure licensed withdrawal pose and non-immigrant models in a revealing pose were judged to be more intelligent, more achievement orientated and more attractive than their counterparts within the fashion photographs (Table 4.2). Further, the results of a subsidiary analyses showed that the immigrant status by stereotyped pose interaction was significant for the fashion photographs on all three measures; Intelligence: F(1,31) = 23.77, p < .0001, Achievement: F(1,31) = 16.87, p < .0001, Attraction: F(1,31) = 5.80, p < .05, while this interaction was not significant for a subsidiary analysis of the ratings of models in the advertisements. 

Table 4.2

The Effects of Immigrant Status, Type of Photograph, and Stereotyped Pose Upon Impressions of the Stimulus Persons

Fashion


Advertisement




Licensed Withdrawal
Body

Display
Licensed

Withdrawal
Body

Display



Dependent

Variables
Imm
Not

Imm


Imm
Not

Imm
Imm
Not

Imm
Imm
Not

Imm
Interaction

F(1,62)
MSE

Intelligent


4.94
4.55
4.52
5.01
4.92
4.76
4.58
4.51
11.20**
0.461

Achievement

Orientated
5.12
4.76
4.86
5.28
5.29
5.09
4.83
4.82
6.11*
0.459

Attractive


4.67
4.49
4.18
4.65
4.91
4.93
4.69
4.55
5.06*
1.033

Note:  The higher the score, the more the model was described as intelligent, achievement orientated, and attractive.

The Effects of the Interactions between Race and Immigrant Status


When designing the study, we were most interested in whether a person's race and immigrant status interacted in some way.  Specifically, we were interested in whether the respondents' impressions of Afro-Canadian immigrants would be particularly negative given that they are supposedly doubly disadvantaged.  However, very few significant  interactions involving race and immigrant status were obtained, and those that were significant do not support this hypothesis.  Specifically, a significant race by immigrant status by stereotyped pose interaction was obtained on the measures of intelligence and achievement-orientation (Table 4.3). The means suggest, however, that Afro-Canadian immigrants are judged as equal or slightly more intelligent and achievement-orientated than Afro-Canadian non-immigrants regardless of the pose they portray in the photograph.  In contrast, Caucasian immigrants in a licensed withdrawal pose were judged to be more intelligent and achievement orientated than Caucasian non-immigrants, while the reverse is true for Caucasian models in the body display pose.  That is, this 3-way interaction is significant because the ratings of the Caucasian models varied in response to their immigrant status and the stereotyped pose that they portrayed, while the ratings of the Afro-Canadian models did not.

Table 4.3

The Effects of Immigrant Status, Race, and Stereotyped Pose Upon Impressions of the Stimulus Persons

Black


White




Licensed Withdrawal
Body

Display
Licensed

Withdrawal
Body

Display



Dependent

Variables
Imm
Not

Imm


Imm
Not

Imm
Imm
Not

Imm
Imm
Not

Imm
Interaction

F(1,62)
MSE

Intelligent


5.01
4.89
4.80
4.77
4.85
4.42
4.30
4.75
7.63**
0.666

Achievement

Orientated
5.31
5.13
5.04
4.93
5.09
4.72
4.64
5.17
11.64***
0.473

Note:  The higher the score, the more the model was described as intelligent and achievement-orientated.

Concluding Comments


Clearly, the most appropriate comment at this juncture is to note that more thinking and analyses need to be done to understand all of the results from these four studies, particularly Study 4. It is both opportune and timely, therefore, that an important element of my sabbatical plan for the 2002/2003 academic year is to analyse, present, and publish articles on this program of research. To this end, my co-investigators and I are currently writing two papers on the first three studies, while Jennifer Millard and I are starting to writing a paper combining her honours thesis with Study 4. As for presentations, I will be talking about the results of Studies 2 and 3 as part of the PCERII colloquium series on November 15, 2002 and I hope to be presenting these same results at the PCERII’s annual conference in March, 2003. Nevertheless, there are clear policy implications that stem from the results of Studies 1, 2, and 3.  Essentially, the results from the first two studies remind us that more policy initiatives on the recognition and acceptance of professional credentials obtained in other parts of the world are needed. More generally, the findings from all three studies, suggest that any discriminatory barrier to fully participation in Canadian society tends to weaken identification with Canada and, for the children of immigrants, tends to limit their participation in mainstream Canadian society.   Clearly these results emphasise that policies designed to fight prejudice and discrimination within Canadian society are also policies that promote multiculturalism. Or, to put it another way, true multiculturalism can only be achieved through the continuing development of government initiatives that support human rights for all its citizens regardless of their countries of origin.

Student Involvement
One of the most stimulating aspects of receiving a PCERII grant was the opportunity to involve graduate students and honours students in research on immigrants and immigration issues.  I took this opportunity very seriously and succeeded in involving several students as research assistants for this grant and in applied research practica and internships through our Applied Social Psychology Graduate program. These applied projects were stimulated by my interest in this area and by my desire to help local non-government organizations provide needed services to new immigrants arriving in Saskatoon.  In addition, I supervised the theses of  two honours students and a Ph.D. student who are working in this area.

In the first year funded by the grant, I hired and trained two M.A. students, Leah Burgess and Myles Ferguson, as interviewers for study 1. These students also completed two applied projects as research practica: Leah developed a policy and procedures manual for a children’s program offered by the Open Door Society while Myles conducted an exit survey of immigrants who were business people in their country of origin and who had taken a program offered by the Saskatchewan Intercultural Association designed to help them enter the Canadian labour market. At the same time, Jennifer Millard completed her honours thesis under my supervision and she presented her findings at the annual conference of the Canadian Psychological Association in Quebec City (June, 2001).

During the summer of 2001, Leah, Myles, Jennifer and I formed a research team which conducted a content analysis of the data from Study 1.  This involved identifying and discussing the themes that emerged from the responses to the 28 open-ended questions that formed the heart of this study’s interview guide.

 In the second year funded by the grant, Jennifer continued to work for me as a research assistant and collaborated with me on Study 4.  During this year, my Ph.D. student, Debra Woods obtained approval for her dissertation on uncertainty as a motivator for acculturation into and identification with Canada using a sample of women who are first generation immigrants. She has completed her quantitative study which involved collecting data from approximately 150 respondents using methods similar to the ones used in Studies 2 and 3. Currently, she is coding these data and, at the same time, she is conducting a qualitative study which involves in-depth interviews with six respondents from her first study.  I anticipate that she will graduate in the Spring of 2003. As well, I supervised another honours student, Tanya Robertson, who evaluated a preschool language program at the Open Door Society.  I am encouraging Tanya to present the results of this evaluation at the annual meeting of the Canadian Evaluation Society next year and she has started our Applied Social Psychology M.A. program this Fall. Finally, I hired Farzana Karim as my research assistant for these studies. Farzana has just completed her honours degree in Psychology from the University of Saskatchewan and she now works for Dr. Linda McMullen, a co-investigator on this grant.  

Student Theses

Millard, J. E. (2001). Stereotypes of Women in Magazines: A Content Analysis of Advertisements and Fashion Photographs. Unpublished Honours Thesis, Department of Psychology, University of Saskatchewan.

Robertson, T. (2002). A Formative Evaluation of a Second Language Acquisition Program for Immigrant Children. Unpublished Honours Thesis, Department of Psychology, University of Saskatchewan.

Woods, D. M. (in progress). Immigrant Women's Patterns of Identification Strategies and Behavioural Acculturation Strategies:  The Role of Uncertainty as a Motivator.  Doctoral dissertation, Department of Psychology, University of Saskatchewan (Study 1 approved November 30, 2001; Study 2 approved September 11, 2002; Anticipated completion date: May, 2003).
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